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APPOINTMENT

University of Texas at San Antonio
Assistant Professor, Department of Psychology, College for Health, Community, and Policy

August 2025-
EDUCATION
University of Illinois Urbana-Champaign
Ph.D. in Industrial and Organizational Psychology August 2025
Minor in Quantitative Psychology August 2022
M.S. in Industrial and Organizational Psychology December 2022
University of Illinois Urbana-Champaign
B.S. in Psychology (Highest Distinction) May 2020
B.S. in Statistics (High Distinction) May 2020

RESEARCH INTERESTS

e Non-cognitive individual differences
e Personnel selection and assessment
e Research Methods

(@)

@)
@)
(@)
@)

Item Response Theory

Structural Equation Modeling
Meta-analysis

Longitudinal Research Design and Methods
Machine Learning in IO psychology

AWARDS AND HONORS

Grad Student Professional Development Award, University of Illinois Urbana-Champaign,

2022-2024

International Personal Assessment Council (IPAC) JAMES C JOHNSON STUDENT
PAPER Award, 2023

Anti-Racism Award, University of Illinois Urbana-Champaign, 2023

James Davis Fellowship, University of Illinois Urbana-Champaign, 2021

Top Ten Poster, Society for Industrial and Organizational Psychology, 2021

Last Updated: 08/01/25. 1


mailto:lingyue.li@utsa.edu

Honors in Psychology, University of Illinois Urbana-Champaign, 2019 — 2020
Edmund J. James Scholar, University of Illinois Urbana-Champaign, 2016 — 2020

REFEREED PUBLICATIONS

Li, L., Zhang, B., Sun, T., & Drasgow, F. (2024). The more contextualized, the more valid:
Effects of contextualization strategies on forced-choice measurement. Journal of
Business Psychology. Advanced online publication.

—Paper Selected as Editor Commendation

Li, Z., Li, L., Zhang, B., Cao, M., & Tay, L. (2024). Killing two birds with one stone:
Accounting for unfolding item response process and response styles using unfolding item
response tree models. Multivariate Behavioral Research. Advanced online publication.

Zhang, B., Chalmers, R. P., Li, L., Sun, T., & Tay, L. (2024). One size does not fit all:
Unraveling item response process heterogeneity using the Mixed Dominance-Unfolding
Model (MixDUM). Organizational Research Methods. Advanced online publication.

Li, M., Zhang, B., Li, L., Sun, T., & Brown, A. (2024). Mixed-keying or desirability-matching in
the construction of forced-choice measures? An empirical investigation and practical
recommendations. Organizational Research Methods. Advanced online publication.

TECHNICAL REPORTS

Drasgow, F., Chernyshenko, O. S., Stark, S., Nye, C. D., Zhang, B., Sun, T., & Li, L. (2020).
Development of Dark Tetrad Research Forms for the US Air Force. Drasgow Consulting
Group, Urbana, IL.

SELECTED WORKS IN PROGRESS

Li, L., Yifan Zhang., & Hanyi Min (in progress). Measuring psychological constructs through
social media: Issues of construct validity. Target: Organizational Research Methods.

Li, L., & Zhang, B (writing stage). The rich personality: A meta-analysis of personality traits and
economic status. Target: Psychological Bulletin.

Li, L., & Zhang, B. (writing stage). Personality and income: Disentangling their between-person
and within-person relationship across 18 years. Target: Journal of Personality and Social
Psychology.

Li, L., & Nye, C. D. (in progress). Decoding the ‘E’ in Person-Environment fit: Approaches to
calculating interest profiles for the environment. Target: Journal of Vocational Behavior.

Li, L., Sun, T., Zhang, B., & Drasgow, F. (editing stage). Fakability examination of an ideal-
point model based forced-choice measure for the Dark Triad. Target: Journal of Applied
Psychology.

Li, L., Sun, T., Zhang, B., & Drasgow, F. (in progress). An ideal-point model perspective on
measuring the Dark Triad. Target: Psychological Science.
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Li, L., Zhang, B., Sun, T., & Drasgow, F. (writing stage). Which one is the most accurate: A
comparison of four estimation approaches of GGUM. Target: Organizational Research
Methods.

Li, L., Sun, T., Cannata, D., & Huang, Y. (writing stage). A meta-analytic consolidated reporting
on cross-sector and cross-sample automated video interview (AVI) performance. Target:
Personnel Psychology.

Li, L., Zhang, B., Sun, T., & Drasgow, F. (in progress). Examining the fakability of
contextualized forced-choice personality scales. Target: Organizational Research
Methods.

CONFERENCE PRESENTATIONS

Li, L., Sun, T., Cannata, D., & Huang, Y. (April 2024). A meta-analytic consolidated reporting
on cross-sector and cross-sample automated video interview (AVI) performance. Symposium
presented at the 39th Annual Conference of the Society for Industrial and Organizational
Psychology, Chicago, IL.

Li, L., Zhang, B., Sun, T., & Drasgow, F. (April 2023). A matter of context: Contextualization
enhances the criterion-related validity of forced-choice measurement. Symposium presented
at the 38th Annual Conference of the Society for Industrial and Organizational Psychology,
Boston, MA.

Li, L., Zhang, B., Sun, T., & Drasgow, F. (April 2023). Which one is the most accurate? A
comparison of four estimation approaches for the Generalized Graded Unfolding Model.
Symposium presented at the 38th Annual Conference of the Society for Industrial and
Organizational Psychology, Boston, MA.

Li, L., Zhang, B., Sun, T., & Drasgow, F. (April 2022). Assessing the sample size impact on the
MUPP model-data fit. Symposium presented at the 37th Annual Conference of the Society
for Industrial and Organizational Psychology, Seattle, WA.

Li, L., Sun, T., Zhang, B., & Drasgow, F. (April 2021). Examining the fakability of a new
forced-choice measure of the Dark Triad. Poster presented at the 36th Annual
Conference of the Society for Industrial and Organizational Psychology, Virtual.

—Paper rated as one of the SIOP Top Ten Posters for 2021

PROFESSIONAL EXPERIENCE

Psychological Measurement & IRT Modeling Lab

Independent Researcher January 2018 — Present
e Analyze traditional and modern psychometric theories and methods
e Inspect response styles and processes
e Evaluate alternative methods in measurement construction and scoring
e Develop faking resistant test for personnel selection

Interest Theory and Assessment Lab
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Research Assistant January 2018 — May 2020

e Analyzed and coding data for further studies of vocational interest and personality
e (Conducted literature review for the existing research studying about Interest and
Personality

e (Conducted content analysis of value items in personality assessments

Drasgow Consulting Group
Research Assistant August 2019 — Present

e Developed scales for personnel selections for the US air force/army/navy
e Analyzed large-scale trial study data to evaluate scale performance and global applicability

e Analyzed large-scale trial study data for the development of new vocational interest
measures

HumRRO
Research Assistant May 2018 — July 2018

e Coded validity data for the short-form paper & pencil version of O*NET’s Interest
Profiler and the professional and technical manual for the Interest Profiler

TEACHING EXPERIENCES

e Instructor for PSYC 475: Personnel Psychology (Fall 2023)
e Instructor for PSYC 245: Industrial Organizational Psychology (Spring 2024)
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